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2023 may well see the end of the era of company employees living only for the moment, for themselves, for their workplace,
for money, and for vacations. The increase in those turning to freelance work (a notion researched by Shuhei Naka) has
continued to a point where the freelancing era must surely have arrived. With the assistance of wonderful coordinating
agencies such as impannatore in Italy, freelancers work in exchange for life (# time), keep their promises, study and learn
repetitively; they strive with all they have to recognize the finiteness of existence, the spirit of altruism, and the crisis of
management. When employees are in a time of need (illness, childbirth, injury, closure of business, etc.), impannatore will be
there to save them. The nation of Japan is lethargic and in decline as its people enjoy their mountains of holidays. It is
necessary to slowly create a freelance system that can spread continuously and widely to transform Japan into a vibrant
nation. Organizations unneeded by society will run a deficit, and will eventually come to disappear. Even should a manager
learn business administration, this is just learning from others, and it will only enhance the manager’s powers of retention;
it won’t allow for change. What is truly necessary is for management to gain understanding from others naturally through
both learning and viewing their actions. This will eventuate in the manager being able to expand their powers of action.
Organizations that do not understand this theory and philosophy of management are simply waiting for their own demise.
What is certain is that freelancers—individuals who are exchanging their life (# time) for work and are connected to

everyone—fully understand this philosophy.

. (Guidelines for an environment where
el Nituoral Dibastors Wit S

was a special discussion with Takeshi Yoro and Masahiko On March 26t of this year a set of guidelines for creating

In the December 16t issue of President this year there

Fujiwara entitled “Why did the once supreme Japanese an environment where freelancers can work with peace of
become stupid? ” (p17) Mr. Yoro asserts that “Japan, which mind were formulated. The guidelines were created in
comprises just one 400th of the earth’s land, has recorded response to growing attention to the ever-expanding gig
20% of the greatest volcanic eruptions and 10% of the economy—a form of employment whereby individuals
greatest earthquakes in world history. And in this land of enter contracts for short-term or one-off jobs through the
natural disaster, there is a group of people who are using internet. The importance of freelancers who are connected
Japanese as their daily language.” He intimates that across society is said to be key to the growth of Japan.
Japanese identity has been shaped by the threat and Trends of protecting only regular employees and pursuing
occurrence of natural disasters. We must prepare for the only the cheapest labor costs will soon see their end.

coming disasters.

In the same discussion in President published on December 16t of this year, Mr. Yoro states the following: “If a true genius

were to arrive, and people began to rethink their daily lives, they would surely aim for as small a unit as possible within
which a system that can be self-sufficient in food, water, and energy can exist. After all, the present-day social system of
Japan has grown to such an extent that it is impossible to see the whole. That is why the younger generation doesn’t know
what to do anymore. We have no choice but to rebuild society in units within the reach of our eyes and our hands. The easiest
way to rebuild society in a smaller unit is to wait for a natural disaster.” Japanese organizations, especially management
organisms, have certainly grown too large. Employees are living only for the moment, for themselves, for their workplace,
for money, and for vacations. Due to management’s lack of attention, inappropriate and fraudulent behavior—the type of
which is seen daily in nursery schools—can be thought to be occurring across management organisms. Laws and regulations
have become over-complicated, and as they are based on the basic ideas of only for now, only for me, only for money, and only
for vacation, they cannot reach the core of the management organism, and are frequently changed on the spot. There is no
doubt that is it freelancers who will save Japan from this crisis as they exchange their lives (# time) for work. It is an

organization that can be seen, after all...
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