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. g Japan’s 350-year Heian Period and 250-year Edo Period there were no large-scale wars in the country. One could say that these peaceful eras are
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miraculous in the context of global history. Indeed, the religious scholar, Professor Emeritus Tetsuo Yamaori has spoken to this effect. He also states, on the other hand, that the current state of the world brings to

mind the great migration of ancient peoples. He wrote the following in the Nikkei newspaper of June 11th, 2022: “The Aryan population that settled in Central Asia invaded and conquered present-day India and
Iran in the period BCE. Following this was the great migration of the Germanic and Norman populations. After the period BCE, those peoples moved south from Scandinavia and invaded all parts of the European
continent. During that time, they plundered and they slaughtered. The Roman Empire repeated this plundering and slaughtering on a larger scale. Later there were the crusades. Then there were the Western

nations that plundered the continent of Africa, trading in slaves, and conquered the Americas”. He goes on to assert that Japan laid down the foundations of peace due to its long-standing alliances with China,

Europe and the United States. Is there any way that this long history of Japan can be used in the present day? A glimpse of light can be seen in the words of Professor Tetsuo Yamaori.

— HEAICE 2k A2 b FOROEOEREICHELS, Ak, KBS E AT ANIE S, KBROBKELD DS & AR A3 L
SHR Do 2 OBRHIN OO FRROEIMZ S, Heaih > BT OB LR L 5 Th B, =0 A% DIFBAINC M > TG, HBIEBIEA Db S & RIS 0% L < B
ZDMEENSH D ERENTND, &, BAIRERAZEOFANE LTWLEDE L AT, BZLLEROHAETHA S, B, BRHINEOFANZTIEMO LSS 2R T, AANBOFEEZINT
W, BOLATFIIREZRE, RERDL, BEHD, ZNIRDLEBREZFICTHILRL, BEVWAILENRNTELLWIFETH D, BOFANBLLANBIZE D> ZANTTFANR L TUT LW E BREINE
NEOTHD 5, WFIICLTh, D5 TR NE LR S T EDAYITh D, KB L ELIOFIL, EABEEAT, ~BRIICERHSND LOTHD L1 5 Bk
% ﬂ\f_fp i%ﬂé ENRKEITH D,

m g 27 @ é // % After the rain has fallen, the flowers in the garden are clear in the sky. It is now the season of the hydrangea. As soon as the plum groves of

Osaka Castle reach peak bloom, ‘t‘he gardener removes the branches and arranges them beautifully. From that very moment, the buds of the plum blossoms are preparing for the following year. The actions of the

gardeners in doing this stand to reason, as it seems that this is the only time possible to delimb the trees. I hear that similarly hydrangeas, before they begin to wither, also require their branches to be trimmed to
keep the flowers beautiful. Long ago, on my summer vacation I often used to watch gardeners tending to their gardens. I guess those gardeners had the time for it. In that long ago time, a teacher of mine saw the
gardener’s care for their garden, and told me of a legendary tale. The master of the bow pulls the bow, releases an arrow, and hits a bird. The legend goes that if you become a master, you can have the bird without
bow nor arrow. My teacher probably wanted the gardener to look after their garden as well. In any case, one must remember that it is necessary to remove the branches and arrange the flowers beautifully as soon
as they have finished blooming. We must remember that, once flowers have finished blooming, it is the flower buds which are the first to come into being, and these buds nurture the flowers that will stand clearly

in the sky
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W'rnd % W M q[ @W W W % At the core of human existence are the abilities to possess and to exert. These
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abilities can be further subdivided into classifications of quantitative possessive ability and qualitative possessive ability, and quantitative exertive ability and qualitative exertive ability. Usually, when hiring

someone, a manager will look for someone who has both quantitative and qualitative possessive abilities. However, when the management system enters into a transaction of compensation for time (actually
human life), the ability to exert quantitively is emphasized, though quantities are managed unreasonably. In such cases, the management organism loses its qualitative ability, and its life system will inevitably
collapse through time. A management organism must maximize the ability to exert both in a qualitative and quantitative sense. It is therefore necessary to continuously work to improve the system of the
management organism in consideration of the physical and mental health of human lives. It is crucial to deepen ties and empathy between management and human lives, in order to increase productivity, and stir

up a wind of change that maximizes quantitative and qualitative performance.
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W o %W Earlier I wrote about the importance of a philosophy in terms of management. A management

organism needs to first clarify the point of its existence, before it can then have the ability to sympathise with society. In a specific sense, the most important point is whether or not the

products and services provided by the management organism have the ability to sympathize with society, that is to say whether they are needed by society. Furthermore, as an organism of

management, it is necessary to have the exertive ability to sympathise with profits, with employees, with stakeholders such as business associates, and with the nation. The birth of

management organisms needed by society rely on the maximization of this exertive ability to sympathise. This exertive ability refers of course to the ability to sympathise with all
stakeholders, both in a quantitative and qualitative sense. And the exertive ability needed to sympathise changes greatly with the times. In other words, management organisms must react

to societal changes. Perhaps there is something to be learned from viruses that continue to mutate...
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