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Periodic Information Link Between You and Us 2026 New Year Edition

A human life, upon birth, typically breathes with vigour, decomposing oxygen and organic matter into water
and carbon dioxide to extract energy. Over time however, it will frequently develop a mind-body bias.

A business life similarly, upon inception, typically breathes with vigour, decomposing net assets, liabilities, and
revenues into assets and expenses to extract energy. Over time however, it will also frequently develop a mind-
body bias.

Management life necessitates compulsory compliance with laws and regulations, and it interprets them in
accordance with legislative intent; misinterpretations arising from what is unwritten is impermissible. Ethics
require voluntary adherence.

Management life perceives its operational state as management information, and utilises measurement
results as management material. It communicates this information through planning documents, and
transforms it into beneficial information regarding crises and opportunities (which occur simultaneously).
Furthermore, when management life directly recognises its finite existence, the spirit of altruism, and the crises
and opportunities of management, appropriate action is taken. At this time, the mind-body bias is overcome.
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Clarify the Management Philosophy
The economy can be described as a system that Always designate parties to be responsible for the
coordinates transactional activities which attribute management resources of information, finance,
value to information, money, people, and goods. personnel, and materials. Ensure that their
Governments, businesses, and households each appropriate allocation and strict safeguarding align
fulfil their respective roles. with the Management Philosophy.
It is a system designed to enhance productivity Clarify the Existence Philosophy
and increase people's happiness, requiring daily While working, always bear in mind the purpose for
choices and adjustments to elevate value. which the business exists.
In recent years, this system has undergone a Clarify the Action Philosophy
paradigm shift towards a sophisticated system In order to realise the Management Philosophy and
operated not through comprehensive management, Existence Philosophy, set deadlines for all actions,
but through support mechanisms. designate responsible parties, translate them into
concrete actions, and link achievement to
remuneration.

Life
Many business owners receive remuneration in exchange for life (time)
Time
Many workers receive remuneration in exchange for time (life)

Many business owners focus on life (time) and have no dissatisfaction with receiving remuneration in
exchange for life

Many workers focus on time (life) and have no dissatisfaction with receiving remuneration in exchange for
time.

However, people must realise that time does not truly exist in this world. We are merely acting according to
an arbitrary numerical value that defines sixty minutes as one hour.

The difference between managers and workers lies solely in their focus. A paradigm shift is needed from
quantity (work) to quality (knowledge). Consequently, efforts must be made to shorten working hours while
enhancing production efficiency.
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